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Item 5.02 Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory Arrangements of
Certain Officers.

Appointment of Chief Financial Officer, Principal Financial Officer and Principal Accounting Officer

On December 23, 2024, the Board of Directors (the “Board”) of Septerna, Inc. (the “Company”) appointed Gil M. Labrucherie as the Chief
Financial Officer, principal financial officer and principal accounting officer of the Company, in each case, effective as of January 6, 2025.

Mr. Labrucherie, age 53, has over 25 years of senior leadership experience in the biotechnology sector. Prior to joining the Company, from July
2022 to November 2022 and from September 2023 to January 2025, Mr. Labrucherie served as the Chief Financial Officer of Acelyrin, Inc., a publicly
traded late-stage clinical biopharmaceutical company, where he also served as the Chief Business Officer from May 2024 to January 2025.
Mr. Labrucherie is currently a sole trustee of the Bloom Trust, a closely held family office with commercial real estate assets and operations. He
previously served as the Chief Financial Officer of Nektar Therapeutics, a publicly traded development stage biopharmaceutical company, from June
2016 to June 2022, and also held the position of Chief Operating Officer from November 2019 to June 2022. Prior to serving as Chief Operating Officer
and Chief Financial Officer of Nektar Therapeutics, he was Senior Vice President, General Counsel and Secretary of Nektar from 2007 to 2016. Earlier
in his career, Mr. Labrucherie served in numerous executive leadership roles at high growth technology companies, where he was responsible for global
corporate alliance and mergers and acquisitions. Mr. Labrucherie began his career as an associate in the corporate practice of the law firm of Wilson
Sonsini Goodrich & Rosati, P.C. Mr. Labrucherie has served as a member of the board of directors of Rezolute, Inc., a publicly traded late-stage
biopharmaceutical company, since November 2019, and previously served as a director of Valinor Pharma LLC, a private company focused on
innovative commercialization of medicines from May 2023 until its acquisition by Grünenthal in July 2024. Mr. Labrucherie received his J.D. from the
University of California Berkeley School of Law, and received his B.A. from the University of California, Davis. Mr. Labrucherie is a CFA
charterholder and a member of the State Bar of California.

In connection with Mr. Labrucherie’s appointment as the Chief Financial Officer, the Company entered into an offer letter with him (the “Offer
Letter”), pursuant to which the Company has agreed to pay Mr. Labrucherie an annual base salary of $485,000. Mr. Labrucherie is also eligible to earn
an annual target bonus of 40% of his annual base salary. During Mr. Labrucherie’s employment, he will be eligible to participate in the Company’s
Executive Severance Plan, as amended from time to time (the “Executive Severance Plan”) and employee benefit plans generally available to the
Company’s employees, subject to the terms of those plans.

Pursuant to the Executive Severance Plan, in the event Mr. Labrucherie is terminated by us other than due to “cause,” death, “disability,” or he
resigns for “good reason,” in each case, outside of the “change in control period” (as such terms are defined in the Executive Severance Plan), subject to
the execution and delivery of and compliance with a fully effective separation agreement that shall include, without limitation, a general release of
claims in favor of the Company and related persons and entities, confidentiality, return of property, non-disparagement and reaffirmation of applicable
restrictive covenants provisions, in addition to his “accrued benefits” (as defined in the Executive Severance Plan), Mr. Labrucherie will be entitled to
(i) an amount equal to nine (9) months of his then-current base salary (i.e., the higher of the annual base salary in effect immediately prior to the date of
termination or the annual base salary in effect for the year immediately prior to the year in which the date of termination occurs), and (ii) subject to
Mr. Labrucherie’s election of COBRA health continuation, payment of the portion of the COBRA premium equal to the amount the Company would
have paid to provide health insurance had he remained employed by us until the earliest of (A) nine (9) months following his termination, (B) the date
that he becomes eligible for group medical plan benefits under any other employer’s group medical plan, or (C) the end of his COBRA health
continuation period. These amounts shall be paid out in substantially equal installments in accordance with the Company’s payroll practice over a period
of nine (9) months, commencing within sixty (60) days after the date of termination.

In the event Mr. Labrucherie is terminated by us other than due to cause, death, disability or he resigns for good reason, in each case, within the
change in control period, subject to the execution and delivery of and compliance with a fully effective separation agreement (as described above), in
addition to his accrued benefits, Mr. Labrucherie will be entitled to the following, in lieu of the benefits above: (i) a lump sum cash payment equal to the
sum of (A) twelve (12) months of his then-current base salary (i.e., the higher of the annual base salary in effect immediately prior to the date of
termination or the annual base salary in effect for the year immediately prior to the year in which the date of termination occurs) plus (B) 1.0 times his
target annual bonus for the then current year (or target bonus in effect immediately prior to the “change in control” (as defined in the Executive
Severance Plan), if higher), and (ii) subject to Mr. Labrucherie’s election of COBRA health continuation, payment of the portion of the COBRA
premium equal to the amount the Company would have paid to provide health insurance had he remained employed by us until the earliest of (A) twelve
(12) months from the date of his termination, (B) the date that he becomes eligible for group medical plan benefits under any other employer’s group
medical plan, or (C) the end of his COBRA health continuation period. In addition, all of the then-outstanding and unvested portion of his stock options
and other stock-based awards that are subject solely to time-based vesting shall become fully vested, exercisable or non-forfeitable immediately as of the
date of termination or change in control, if later; provided, that the performance conditions applicable to any outstanding and unvested equity awards
subject to performance-based vesting will be subject to the terms of the applicable award agreement. If the payments or benefits payable to Mr.
Labrucherie in connection with a change in control would be subject to the excise tax imposed under Section 4999 of the Internal Revenue Code of
1986, as amended, then those payments or benefits will be reduced if such reduction would result in a higher net after-tax benefit to Mr. Labrucherie.



Pursuant to the Offer Letter, the Compensation Committee of the Board approved the grant of a stock option to purchase 222,000 shares of the
Company’s common stock pursuant to the Company’s 2024 Stock Option and Incentive Plan, as amended from time to time, to Mr. Labrucherie,
effective February 7, 2025. The stock option award will have an exercise price equal to the closing price of the Company’s common stock on the Nasdaq
Global Market on the date of grant. Twenty-five percent (25%) of the underlying shares will vest on the first anniversary of the date of Mr. Labrucherie’s
start date and the balance will vest monthly in equal installments over the following thirty-six (36) months, subject to Mr. Labrucherie’s continuous
service through each applicable vesting date.

The foregoing description of the terms of the Offer Letter is not complete and is qualified in its entirety by reference to the Offer Letter, a copy of
which is attached hereto as Exhibit 10.1.

There is no arrangement or understanding between Mr. Labrucherie and any other person pursuant to which he was selected as an officer of the
Company, and there are no family relationships between Mr. Labrucherie and any of the Company’s directors or executive officers. There are no
transactions to which the Company is a party and in which Mr. Labrucherie has a direct or indirect material interest that would be required to be
disclosed under Item 404(a) of Regulation S-K.

In addition, Mr. Labrucherie will enter into a standard indemnification agreement with the Company consistent with the form of indemnification
agreement entered into between the Company and its existing officers, which was filed as Exhibit 10.5 to the Company’s Registration Statement on
Form S-1 filed on October 24, 2024.

Departure of Interim Chief Financial Officer, Principal Financial Officer and Principal Accounting Officer

In connection with Mr. Labrucherie’s appointment, effective January 6, 2025, Ran Xiao, the Company’s Vice President of Finance and Business
Operations, will resign as the Interim Chief Financial Officer, principal financial officer and principal accounting officer of the Company. Ms. Xiao will
continue to serve as Vice President, Finance and Business Operations of the Company following such resignation.

Item 7.01 Regulation FD Disclosure.

On January 6, 2025, the Company issued a press release entitled “Septerna Expands Leadership with Appointment of Industry Veteran Gil
Labrucherie as Chief Financial Officer.” A copy of the press release is furnished as Exhibit 99.1 to this Current Report on Form 8-K.

The information furnished under this Item 7.01, including Exhibit 99.1 hereto, shall not be deemed “filed” for purposes of Section 18 of the
Securities Exchange Act of 1934, as amended (the “Exchange Act”), or otherwise subject to the liabilities of that section, nor shall it be deemed
incorporated by reference in any filing under the Securities Act of 1933, as amended, or the Exchange Act, except as expressly set forth by specific
reference in such a filing.



Item 9.01 Financial Statements and Exhibits.

(d) Exhibits
 

10.1   Offer Letter, by and between the Company and Gil M. Labrucherie, dated as of December 6, 2024.

99.1   Press Release issued by Septerna, Inc. on January 6, 2025, furnished herewith.

104   Cover Page Interactive Data File (embedded within the Inline XBRL document)



SIGNATURE

Pursuant to the requirements of the Securities Exchange Act of 1934, the registrant has duly caused this report to be signed on its behalf by the
undersigned hereunto duly authorized.
 

   Septerna, Inc.

Date: January 6, 2024   By:  /s/ Jeffrey Finer, M.D., Ph.D.

   
Jeffrey Finer, M.D., Ph.D.
President and Chief Executive Officer



Exhibit 10.1

December 6, 2024

Gilbert M. Labrucherie Jr., CFA, JD
151 Sycamore Ave
San Mateo, CA 94402
 
Re: Offer of Employment by Septerna, Inc.

Dear Gil:

On behalf of Septerna, Inc. (the “Company”), I am pleased to confirm our offer to employ you as our Chief Financial Officer The initial terms and
conditions of your employment, should you accept this offer, are set forth below in this letter agreement (the “Agreement”):

1. Position. As Chief Financial Officer of the Company, you will report to Jeff Finer, Chief Executive Officer. This is a full-time, exempt employment
position. It is understood and agreed that, while you render services to the Company, you will not engage in any other employment, consulting or other
business activities (whether full-time or part-time), except as expressly authorized in writing by the Company’s Chief Executive Officer (the “CEO”).
Notwithstanding the foregoing, you may (a) serve on the board of directors of one public company, subject to the Company’s reasonable prior conflict
clearance and prior written approval; provided that the Company acknowledges and agrees to your continued service on the board of directors of
Rezolute as your current one public company board position and (b) engage in religious, charitable and other community activities, in each case so long
as such activities and service on such board of directors do not interfere or conflict with your obligations to the Company.

2. Start Date. Your employment with the Company will begin on January 6, 2025, unless another date is agreed to by you and the Company. The actual
first day of your employment with the Company shall be referred to herein as the “Start Date.”

3. Compensation and Related Matters.

(a) Base Salary. The Company will pay you an initial base salary at the rate of $485,000.00 per year, payable in accordance with the Company’s
standard payroll schedule and subject to applicable deductions and withholdings. Your base salary will be subject to periodic review and adjustments at
the Company’s discretion. Your base salary in effect at any given time is referred to herein as the “Base Salary.”

(b) Annual Bonus. You will initially be eligible to receive an annual performance bonus of up to 40% of your Base Salary. The target annual
bonus in effect at any given time is referred to herein as “Target Bonus.” The actual bonus amount is discretionary. To earn an annual performance
bonus, you must be employed by the Company as of the payment date of such bonus. Any annual performance bonus will be paid no later than March
15th of the calendar year following the calendar year to which such bonus relates, and for your first year of employment, your annual performance bonus
will be prorated based on the number of days that you are employed during such year; provided, however if you start employment by January 6, 2025,
your bonus for 2025 will not be prorated for 2025.
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(c) Benefits/Paid Time Off. You will be eligible, subject to the terms of the applicable plans and programs, to participate in the employee benefits
and insurance programs generally made available to the Company’s full-time employees. Details of such benefits programs, including mandatory
employee contributions, if any, and waiting periods, if applicable, will be made available to you as and when such benefit(s) become available. You will
be entitled to paid time off consistent with the terms of the Company’s paid time off policy, as in effect from time to time. The Company reserves the
right to modify, amend or cancel any of its benefits plans or programs at any time.

(d) Expenses. The Company will promptly reimburse you for all reasonable expenses incurred by you in performing services hereunder, in
accordance with the policies and procedures then in effect and established by the Company for its executives. The Company will reimburse you for
reasonable and applicable annual professional license maintenance fees actually incurred by you, subject to your submission of reasonable
documentation for such costs.

4. Equity Grant. Subject to approval by the Company’s board of directors (the “Board”) or compensation committee thereof (the “Compensation
Committee”), you will be granted an option to purchase 222,000 shares of the Company’s common stock (the “Stock Option Grant”). The per share
exercise price for the Stock Option Grant will be equal to the closing market price on the Nasdaq Global Market of one share of the Company’s common
stock on the date of grant (i.e., the fifth trading day of the month following the later of (i) the Start Date or (ii) the date on which such grant is approved
by the Board or the Compensation Committee). The Stock Option Grant will be governed by the terms and conditions of the Company’s 2024 Stock
Option and Incentive Plan, as amended from time to time, along with the applicable stock option agreement for the Stock Option Grant (collectively, the
“Equity Documents”). You will be required to execute/accept the Equity Documents as a condition for receiving the Stock Option Grant. The Stock
Option Grant will vest according to the following schedule: 25% of the underlying shares will vest on the first anniversary of your Start Date, with an
additional 2.08334% of the underlying shares vesting monthly over the subsequent thirty-six months, subject in each case to your continued employment
with the Company on each applicable vesting date, resulting in full vesting of the Stock Option Grant on the fourth anniversary of your Start Date.

5. Location. Your primary work location will be at the Company’s office which is currently in South San Francisco, California, provided that you may
be required to travel for business from time to time, consistent with the Company’s business needs.

6. Indemnification. You will be entitled to enter into the Form of Employee Director/Officer Indemnification Agreement with the Company in
substantially the form set forth on Exhibit 10.5 to Amendment No. 1 to the Form S-1 Registration Statement filed by the Company on October 21, 2024.

7. Termination Benefits. Subject to approval by the Board or Compensation Committee, you, will be eligible to participate in the Company’s Executive
Severance Plan, as amended from time to time (the “Executive Severance Plan”) as a “Tier 2 Executive” (as defined in the Executive Severance Plan).
Your participation in the Executive Severance Plan is contingent upon your execution and delivery to the Company of a participation agreement
thereunder. All matters relating to the termination of your employment with the Company, including eligibility for any severance payments in
connection with such termination of employment, shall be governed by the terms and conditions set forth in the Executive Severance Plan.
 

2



8. At-Will Employment; Date of Termination. At all times your employment is “at will,” meaning you or the Company may terminate it at any time
for any or no reason, subject to the terms of this Agreement. Although your job duties, title, reporting structure, compensation and benefits, as well as
the Company’s benefit plans and personnel policies and procedures, may change from time to time, the “at will” nature of your employment may only
be changed in an express written agreement signed by you and the CEO. Your last day of employment for any reason is referred to herein as the “Date of
Termination.” In the event that you elect to end your employment, the Company requires you to provide at least 30 days’ advance written notice to the
Company. Notwithstanding the foregoing, the Company may unilaterally accelerate the Date of Termination, and such acceleration shall not result in a
termination by the Company for purposes of this Agreement or the Executive Severance Plan.

To the extent applicable, you shall be deemed to have resigned from all officer and board member positions that you hold with the Company or any of
its respective subsidiaries and affiliates upon the termination of your employment for any reason. You shall execute any documents in reasonable form
as may be requested to confirm or effectuate any such resignations.

9. Accrued Obligations. In the event of the ending of your employment for any reason, the Company shall pay you (i) your earned and unpaid Base
Salary through the Date of Termination and, if applicable, any accrued but unused vacation, through the Date of Termination, and (ii) the amount of any
documented and reasonable expenses properly incurred by you on behalf of the Company, in accordance with the Company’s policies, prior to any such
termination and not yet reimbursed. Such amounts will be paid within the time required by law but in no event more than 60 days after the Date of
Termination.

10. Continuing Obligations.

(a) Restrictive Covenants Agreement. As a condition of your employment, you are required to enter into the Employee Confidentiality,
Assignment, and Nonsolicitation Agreement enclosed with this Agreement (the “Restrictive Covenants Agreement”). For purposes of this Agreement,
the obligations in this Section 10 and those that arise in the Restrictive Covenants Agreement and any other agreement relating to confidentiality,
assignment of inventions, or other restrictive covenants shall collectively be referred to as the “Continuing Obligations.”

(b) Third Party Agreements and Rights. You hereby confirm that you are not bound by the terms of any agreement with any previous employer
or other party which restricts in any way your use or disclosure of information, other than confidentiality restrictions (if any) or your engagement in any
business. You represent to the Company that your execution of this Agreement, your employment with the Company and the performance of your
proposed duties for the Company will not violate any obligations you may have to any such previous employer or other party. In your work for the
Company, you will not disclose or make use of any information in violation of any agreements with or rights of any such previous employer or other
party, and you will not bring to the premises of the Company any copies or other tangible embodiments of non- public information belonging to or
obtained from any such previous employment or other party.
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(c) Litigation and Regulatory Cooperation. During and after your employment, you shall cooperate fully with the Company in (i) the defense or
prosecution of any claims or actions now in existence or which may be brought in the future against or on behalf of the Company which relate to events
or occurrences that transpired while you were employed by the Company, and (ii) the investigation, whether internal or external, of any matters about
which the Company believes you may have knowledge or information. Your full cooperation in connection with such claims, actions or investigations
shall include, but not be limited to, being available to meet with counsel to answer questions or to prepare for discovery or trial and to act as a witness
on behalf of the Company at mutually convenient times. During and after your employment, you also shall cooperate fully with the Company in
connection with any investigation or review of any federal, state or local regulatory authority as any such investigation or review relates to events or
occurrences that transpired while you were employed by the Company. The Company shall reimburse you for any reasonable out-of-pocket expenses
incurred in connection with your performance of obligations pursuant to this Section 10(c).

(d) Relief. You agree that it would be difficult to measure any damages caused to the Company which might result from your breach of any of the
Continuing Obligations, and that in any event money damages would be an inadequate remedy for any such breach. Accordingly, you agree that if you
breach, or propose to breach, any portion of the Continuing Obligations, the Company shall be entitled, in addition to all other remedies that it may
have, to an injunction or other appropriate equitable relief to restrain any such breach without showing or proving any actual damage to the Company.

11. Section 409A

(a) Anything in this Agreement to the contrary notwithstanding, if at the time of your separation from service within the meaning of Section 409A
of the Internal Revenue Code of 1986, as amended (the “Code”), the Company determines that you are a “specified employee” within the meaning of
Section 409A(a)(2)(B)(i) of the Code, then to the extent any payment or benefit that you become entitled to under this Agreement or otherwise on
account of your separation from service would be considered deferred compensation otherwise subject to the 20 percent additional tax imposed pursuant
to Section 409A(a) of the Code as a result of the application of Section 409A(a)(2)(B)(i) of the Code, such payment shall not be payable and such
benefit shall not be provided until the date that is the earlier of (i) six months and one day after your separation from service, or (ii) your death. If any
such delayed cash payment is otherwise payable on an installment basis, the first payment shall include a catch-up payment covering amounts that
would otherwise have been paid during the six-month period but for the application of this provision, and the balance of the installments shall be
payable in accordance with their original schedule.
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(b) All in-kind benefits provided and expenses eligible for reimbursement under this Agreement shall be provided by the Company or incurred by
you during the time periods set forth in this Agreement. All reimbursements shall be paid as soon as administratively practicable, but in no event shall
any reimbursement be paid after the last day of the taxable year following the taxable year in which the expense was incurred. The amount of in-kind
benefits provided or reimbursable expenses incurred in one taxable year shall not affect the in-kind benefits to be provided or the expenses eligible for
reimbursement in any other taxable year (except for any lifetime or other aggregate limitation applicable to medical expenses). Such right to
reimbursement or in-kind benefits is not subject to liquidation or exchange for another benefit.

(c) To the extent that any payment or benefit described in this Agreement constitutes “non-qualified deferred compensation” under Section 409A
of the Code, and to the extent that such payment or benefit is payable upon the termination of your employment, then such payments or benefits shall be
payable only upon your “separation from service.” The determination of whether and when a separation from service has occurred shall be made in
accordance with the presumptions set forth in Treasury Regulation Section 1.409A-1(h).

(d) The parties intend that this Agreement will be administered in accordance with Section 409A of the Code. To the extent that any provision of
this Agreement is ambiguous as to its compliance with Section 409A of the Code, the provision shall be read in such a manner so that all payments
hereunder comply with Section 409A of the Code. Each payment pursuant to this Agreement is intended to constitute a separate payment for purposes of
Treasury Regulation Section 1.409A-2(b)(2). The parties agree that this Agreement may be amended, as reasonably requested by either party, and as
may be necessary to fully comply with Section 409A of the Code and all related rules and regulations in order to preserve the payments and benefits
provided hereunder without additional cost to either party.

(e) The Company makes no representation or warranty and shall have no liability to you or any other person if any provisions of this Agreement
are determined to constitute deferred compensation subject to Section 409A of the Code but do not satisfy an exemption from, or the conditions of, such
Section.

12. Withholding; Tax Effect. All forms of compensation referred to in this Agreement are subject to reduction to reflect applicable withholding and
payroll taxes and other deductions required by law. You hereby acknowledge that the Company does not have a duty to design its compensation policies
in a manner that minimizes your tax liabilities, and you will not make any claim against the Company or the Board related to tax liabilities arising from
your compensation.

13. Interpretation and Enforcement. This Agreement, collectively with the Restrictive Covenants Agreement, the Executive Severance Plan and the
Equity Documents, constitutes the complete agreement between you and the Company, contains all of the terms of your employment with the Company
and supersedes any prior agreements, representations or understandings (whether written, oral or implied) between you and the Company. Except as
expressly otherwise provided in the Executive Severance Plan, the Equity Documents or the Restrictive Covenants Agreement, the terms of this
Agreement and the resolution of any disputes as to the meaning, effect, performance or validity of this Agreement or arising out of, related to, or in any
way connected with this Agreement, your employment with the Company or any other relationship between you and the Company (the “Disputes”) will
be governed by California law, excluding laws relating to conflicts or choice of law. You and the Company submit to the exclusive personal jurisdiction
of the federal and state courts located in California in connection with any Dispute or any claim related to any Dispute.
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14. Assignment. Neither you nor the Company may make any assignment of this Agreement or any interest in it, by operation of law or otherwise,
without the prior written consent of the other; provided, however, that the Company may assign its rights and obligations under this Agreement without
your consent to any affiliate or to any person or entity with whom the Company shall hereafter effect a reorganization, consolidate with, or merge into or
to whom it transfers all or substantially all of its properties or assets; provided further, that if you remain employed or become employed by the
Company, the purchaser or any of their affiliates in connection with any such transaction, then you shall not be entitled to any payments, benefits or
vesting pursuant to the Executive Severance Plan solely as a result of such transaction. This Agreement shall inure to the benefit of and be binding upon
you and the Company, and each of your and its respective successors, executors, administrators, heirs and permitted assigns.

15. Waiver; Amendment. No waiver of any provision hereof shall be effective unless made in writing and signed by the waiving party. The failure of
any party to require the performance of any term or obligation of this Agreement, or the waiver by any party of any breach of this Agreement, shall not
prevent any subsequent enforcement of such term or obligation or be deemed a waiver of any subsequent breach. This Agreement may be amended or
modified only by a written instrument signed by you and by a duly authorized representative of the Company (other than yourself).

16. Enforceability. If any portion or provision of this Agreement (including, without limitation, any portion or provision of any section of this
Agreement) shall to any extent be declared illegal or unenforceable by a court of competent jurisdiction, then the remainder of this Agreement, or the
application of such portion or provision in circumstances other than those as to which it is so declared illegal or unenforceable, shall not be affected
thereby, and each portion and provision of this Agreement shall be valid and enforceable to the fullest extent permitted by law.

17. Conditions. This offer is contingent on the completion of successful reference and background checks, and proof of full COVID vaccination
including all eligible booster / annual vaccinations, and if the Company makes future vaccinations mandatory at its discretion, your continued
employment may be contingent upon keeping up with vaccinations that you are eligible for. As with any employee, you must submit satisfactory proof
of your identity and your legal authorization to work in the United States.

18. Other Terms. The provisions of this Agreement shall survive the termination of this Agreement and/or the termination of your employment to the
extent necessary to effectuate the terms contained herein. The headings and other captions in this Agreement are for convenience and reference only and
shall not be used in interpreting, construing or enforcing any of the provisions of this Agreement. This Agreement may be executed in separate
counterparts. When both counterparts are signed, they shall be treated together as one and the same document. PDF copies of signed counterparts shall
be equally effective as originals.

[Signature page follows.]
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To accept this offer of employment, please sign and return this Agreement and the Restrictive Covenants Agreement by December 16, 2024. We look
forward to your joining the Company.
 
Very truly yours,

By:  /s/ Jeffrey Finer
Name:  Jeffrey Finer
Title:  Chief Executive Officer

Enclosure (Confidentiality, Assignment, and Nonsolicitation Agreement)

I have read and accept this employment offer:
 
/s/ Gilbert M. Labrucherie Jr.
Gilbert M. Labrucherie Jr.

Date Signed: December 6, 2024



Exhibit 99.1
 

Septerna Expands Leadership with Appointment of Industry Veteran Gil Labrucherie as Chief Financial Officer

SOUTH SAN FRANCISCO, Calif. – January 6, 2025 – Septerna, Inc. (Nasdaq: SEPN), a clinical-stage biotech company pioneering a new era of G
protein-coupled receptor (GPCR) drug discovery, today announced the appointment of Gil Labrucherie, CFA, J.D., as Chief Financial Officer.
Mr. Labrucherie is a seasoned biopharma executive with more than 25 years of senior leadership experience in finance and legal roles for public
biopharmaceutical and technology companies.

“We are excited to welcome Gil to the team,” said Jeffrey Finer, M.D., Ph.D., Chief Executive Officer and Co-founder of Septerna. “His extensive
expertise leading public company finance and capital strategy will be instrumental as we continue scaling our organization with the advancement of
SEP-786 and our broader pipeline of oral small molecule GPCR programs, and expand the applications of our Native Complex Platform™.”

“This is an extraordinary moment to join Septerna and help realize its pioneering vision of unlocking the full potential of GPCRs,” said Mr. Labrucherie.
“The company’s diverse portfolio of assets, each with significant therapeutic and market potential, and its cutting-edge platform for rapid, sustainable
drug discovery and development, position Septerna at the forefront of innovation. I am honored to join this world-class team and am eager to contribute
to the advancement of multiple transformative therapeutic opportunities to improve patients’ lives.”

Mr. Labrucherie most recently served as Chief Financial Officer and Chief Business Officer at ACELYRIN, where he led the company’s finance,
accounting, investor relations and corporate communications, and business development organizations. Before that, he served as Chief Financial Officer
and Chief Operating Officer of Nektar Therapeutics, where he led financial accounting and public reporting, business and strategic planning, corporate
legal, intellectual property, government affairs, information technology and supply chain management, and previously served as Nektar’s Senior Vice
President and General Counsel. Earlier in his career, Mr. Labrucherie held executive leadership positions at various high-growth technology companies,
and he began his career as a corporate associate at Wilson Sonsini Goodrich & Rosati. Over the course of his career, Mr. Labrucherie has raised more
than $1.5 billion in private and public equity capital and helped generate more than $1 billion in realized value from strategic partnering transactions. He
currently serves on the board of Rezolute, Inc.

Mr. Labrucherie holds a J.D. from the University of California Berkeley School of Law, a B.A. from the University of California Davis, and is a CFA
charterholder and a member of the State Bar of California.

About Septerna

Septerna, Inc. is a clinical-stage biotechnology company pioneering a new era of GPCR drug discovery powered by its proprietary Native Complex
Platform™. Its industrial-scale platform aims to unlock the full potential of GPCR therapies and has led to the discovery and development of its deep
pipeline of oral small molecule product candidates focused initially on treating patients in three therapeutic areas: endocrinology, immunology and
inflammation, and metabolic diseases. Septerna was launched by preeminent drug discovery company builders and scientific leaders in the biochemistry,
structural biology, and pharmacology of GPCRs. For more information, please visit www.septerna.com.
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